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We are overjoyed to announce that, in addition to Dubai, we have 
a presence in Singapore now. We established thee Global Alliance 
Group with organizations like World Maritime Consultancy & Ser-
vices, Aquila Nova, Talent Merge, and Sovereign shipping that offer 
various services to the maritime industry. With this existence, we do 
see a significant opportunity to grow our services in the APAC region 
by developing talent & technology to transform business. We see a 
fantastic chance to work together with these businesses to provide 
our clients with cutting-edge solutions. Our contact details will soon 
be on our web page.

MARITIMETRAINER

The Crew Connect Global was fantastic with full of valuable discussions. We had the privilege to speak at the 
panel discussion on “Assessing Confidence Levels: E-learning, remote operations, audits & inspections, and 
impact on competency together with the other industry leaders.” It was great to get together again with the 
industry players after a long break. 

While our CEO was in Dubai, 
we had the honor of visiting our 
neighborhood MaerskTraining 
Center. He gave a presentation on 
how we are helping the shipping 
industry to assess, train and 
retain their crew. Collaboration 
possibilities were discussed with 
Tom Milburn. Thank you for the 
friendly welcome.
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MARITIME SINGLE 
WINDOW  - OPPORTUNITIES 
HIGHLIGHTED

n online webinar (24 October) 
has highlighted the benefits and 
opportunities for maritime trade 
arising from the application of the 
maritime single window (MSW) to 

electronic ship clearance processes in ports. 
This single window process which will become 
mandatory for Contracting Governments to 
the Facilitation (FAL) Convention on 1 January 
2024. 

Webinar panelists, representing IMO, ports, 
and shipowners, recognized the window of 
opportunities that the new requirement will 
bring to the sector, including the positive impact 
on port operations; increasing efficiency of 
ports and reducing the time in ports of ships; 
reduction of time processes and human power 
working hours; reduction of emissions in ports 
or improve the safety of ship port calls.

A
The participants further noted the success 
factors when implementing an MSW, including 
the need for political will; a lead agency; and 
good cooperation between Governments and 
industry to implement a single window.

The panelists encouraged the use of common 
standards for ship reporting and data exchange 
to ensure harmonization and interoperability, 
recognizing that the IMO Compendium is an 
important instrument to achieve this objective. 
The IMO Compendium is a tool for software 
developers that design the systems needed to 
support transmission, receipt, and response 
via electronic data exchange of information 
required for the arrival, stay, and departure of 
the ship, persons, and cargo to a port. This 
common approach will prevent the proliferation 
of different local single-window solutions that 
would entail an unacceptable administrative 
burden to ships’ crews.
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The webinar is the first milestone 
event organized jointly by IMO, 
the International Association 
of Ports and Harbours (IAPH), 
and BIMCO to prepare for the 
upcoming obligation of the 
single window in January 2024. 
A Hybrid Symposium on 18-19 
January 2023 in IMO will follow, 
where experts from Governments, 
ports, the shipping industry, 
and standards organizations 
from all around the world will 
speak about maritime single 
window implementation and 
digitalization, lessons learned 
and the benefits of the maritime 

single window.    The symposium will be of special interest to administrations involved in clearance 
at ports, in particular customs, port authorities, and maritime administrations. Other stakeholders 
interested in the symposium are ship masters, ship owners, managers, and ship agents.

https://www.imo.org/en/MediaCentre/Pages/WhatsNew-1775.aspx
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PRODUCING FUTURE 
MARINE FUELS 

OPPORTUNITIES FOR ALL
eveloping countries are look-
ing to seize the opportunities 
that decarbonizing shipping 
presents. “We need to priori-
tize decarbonization of hard-

to-abate sectors like shipping,” said Mr. 
James Mnyupe, Presidential economic 
adviser, Namibia, speaking during a 
side event at the United Nations cli-
mate conference in Egypt. Namibia 
has started implementing a portfolio 
of actions that are needed to profile 
the country as a future exporter of fuel 
for ships produced through renewable 
energy. This includes focusing on 
people – by establishing the Namibia 
Green Hydrogen Research Institute 
to enable people to acquire the right 
skills to get involved. Partnerships with 
other countries including Netherlands 
and Belgium were crucial to Namibia’s 
vision, Mr. Mnyupe said.

The COP 27 side event (10 November), 
organized by IMO in collaboration 
with UNCTAD, IRENA, and the World 
Bank, explored opportunities for 
developing States in renewable fuel 
production for the maritime industry. 
“Decarbonization of international 
shipping requires a rapid shift from 
today’s predominant use of fossil 
fuels to zero-carbon alternatives,” said 
IMO Secretary-General Kitack Lim. 
“But shipping is also a key enabler 
of the global energy transition as it 
serves global trade and sustainable 
development in a safe, clean, efficient 
and affordable way.”

D
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“Shipping will play a significant role in the 
transport and trade of renewable fuel,” said Mr. 
Francesco La Camera, Director General, IRENA

Chile is another country poised to support the 
decarbonization of the maritime sector by using 
its abundant renewable energy to provide future 
fuels, said Mr. Diego Pardow, Minister of Energy, 
Chile.

Brazil has a long history of producing biofuels 
(ethanol), with big ambitions to do more, said 
Mr. José Firmo, CEO, of Port of Açu, Brazil. “Our 
ambitions have to be as big as the challenges. 
When the world is changing for all of us, we can-
not stay doing the same things we used to do. 
This is a big challenge – but also a major oppor-
tunity,” he said, pointing to Brazil’s offshore wind 
projects with great potential for energy exports.

The World Bank is actively involved in studies 
and projects to develop green energy projects, 
said Mr. Nicolas Peltier, Global Transport Direc-
tor, World Bank. These include green ammonia 
and green methanol, including in Morocco, 
Colombia, and Brazil; and hydrogen in Namibia. 
The aim is to harness shipping’s decarboniza-
tion as a booster to countries’ ambitions to be-
come key suppliers of green fuels. The shipping 
sector in return will not only serve as uptake of 
green energy but can play a catalytic role as a 
primary mode of transport between production 
and utilization sites,” he said.

Ms. Nawal Yousif Alhanaee, Director of the 
Future Energy Department, United Arab Emir-
ates, said the country was already updating its 

energy strategy towards renewable energy, with 
a focus on hydrogen, hydroelectric power, and 
other renewable energy sources. Public-private 
partnerships and international collaboration are 
key, she said.  

The technologies are already there, said Concep-
ción Boo Arias Chief Advisor, Climate & Green 
Transition Public & Regulatory Affairs, Maersk. 
“Green methanol is ready to use right now but 
the main challenge is to scale up production,” 
she said.

Decarbonization of shipping will be the driver 
of new jobs in shipping and shipbuilding and 
fuels, said Mr. Geoffrey Ross Pyatt, Assistant 
Secretary of State for Energy Resources, United 
States.

The imperative to act means that the energy 
transition needs to be achieved in just a few 
decades, with the majority of investment in 
shipping’s decarbonization taking place in land-
based infrastructure, said Ms. Lynn Loo, CEO, 
of Global Centre for Maritime Decarbonisation 
(GCMD), Singapore. She highlighted the need to 
address safety issues of fuels such as ammo-
nia, highlighting pilot studies looking at lessons 
learned from pilots to demonstrate the bunker-
ing of ammonia. Seafarers and operators need 
to be trained in handling new fuels, she said.
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Mr. Guy Platten, Secretary-General, ICS, pointed to the 10-point action to achieve a just transition for 
seafarers, launched by the Maritime Just Transition task force during COP 27.  (Read more here). 
Shipping will be an enabler of the energy transition, he said, and deployment of infrastructure needs 
to be accelerated so that ships can operate safely. A clean energy marine hubs initiative has been 
launched with the International Association of Ports and Harbors (IAPH).

“We are at a critical time for energy policy and energy politics,” said  Ms. Rebeca Grynspan, Secre-
tary-General, UNCTAD. “The future hinges on investing in non-fossil fuels.” This is a great opportuni-
ty for developing countries with solar, wind, thermal, Hydro, or biomass energy. Innovative financing 
mechanisms will be needed, she said. “We cannot afford to move backward - we need efforts of all 
to support decarbonization.”

Rear Admiral Reda Ahmed Ismail, Head of the Maritime Transport Sector, Egypt, said Egypt – as the 
host country of COP 27 - was aiming to boost new and renewable energy sources and was target-
ing hydrogen production with a focus on trade between Africa, Asia, and Europe.  “We have to look 
forward and not stop - as we look for a better future on the same planet,” he said.

All speakers emphasized the need for collaboration and cooperation to achieve shipping’s transi-
tion. Secretary-General Lim highlighted the wide range of projects and a knowledge partnership 
mechanism that brings together IMO’s maritime expertise and an unrivaled global network, with 
partners providing experience, investment, and financial expertise, other resources, and in-kind sup-
port. “Collaboration and partnerships will help us in finding solutions to the issues we face today 
and IMO, as the leading global forum to regulate international shipping, will continue to support the 
decarbonization journey and promote a just and equitable transition to zero-carbon shipping, leav-
ing no one behind,” Mr. Lim said.

https://www.imo.org/en/MediaCentre/Pages/WhatsNew-1788.aspx
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NEW REPORT DEMONSTRATES 
HOW MARITIME INDUSTRY 

CHALLENGES ARE MET 
THROUGH CONNECTIVITY

 The right connectivity 
strategy is essential “he Network Effect report from Inmar-

sat and Thetius emphasizes the need 
for strategic thinking on connectivity 
in modern shipping operations and 
offers guidance on effective imple-

mentation. A new report compiled by maritime 
innovation consultancy Thetius makes a com-
pelling case that shipping companies seeking 
to meet current and emerging challenges fac-
ing the maritime industry will benefit from a 
strategic approach to connectivity. Published 
by Inmarsat, a world leader in global, mobile 
satellite communications, ‘The Network Effect: 
Strategising Connectivity at Sea for Maximum 
Impact’ also guides effective connectivity frame-
work strategies.

T
‘The Network Effect’ details the business bene-
fits and specific capabilities that shipping com-
panies can access by applying an effective con-
nectivity strategy across their business IT, crew, 
and operational networks. These include voyage 
and port-call optimization, emissions reduction, 
condition monitoring, and condition-based main-
tenance, trade facilitation, seafarer welfare and 
training, remote surveys, pilotage, and telemedi-
cine services.

Matthew Kenney, Director of Research and 
Consulting, Thetius, said “Against a backdrop of 
evolving regulatory requirements and increasing 
emphasis on seafarer welfare, connectivity and 
data are indispensable to shipping company 
competitiveness. However, simply purchasing 
data is no longer enough. If shipowners are to 
reap the full rewards of operational optimization, 
decarbonization, and a loyal and talented crew 
the right connectivity strategy is essential.”
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According to the report, once a shipping compa-
ny has established its objectives and identified 
the capabilities needed to achieve them, it will 
benefit most from finding the right combination 
of communication services to best support 
those capabilities. By joining the dots between 
business goals and connectivity options, opera-
tors gain access to a host of benefits including 
opportunities to optimize and drive efficiency, 
while reducing running costs and improving 
profit margins; the ability to attract and retain 
talented crew; and the capacity to future-proof 
operations and build in competitive advantages.

Ben Palmer, President, of Inmarsat Maritime, said “Ultimately, a good connectivity strategy relies 
on a clear understanding of the company’s business goals, the technologies needed to attain those 
goals, and any additional influencing factors such as resource availability and investment require-
ments.

In that sense shipping is no different from any other industry: collecting, collating, analyzing, and 
harnessing the value of data relies on resilient, reliable, secure, globally available connectivity ser-
vices. It is also critical to recognize that implementing a connectivity strategy is a continuous and 
iterative process that requires constant monitoring, frequent reassessment, and regular feedback 
from internal and external stakeholders. As this report makes clear, this is both necessary and 
highly valuable to modern shipping operations both in terms of driving competitive advantage and 
addressing decarbonization goals.”

https://www.marineinsight.com/shipping-news/new-report-demonstrates-how-maritime-industry-challenges-are-met-through-con-
nectivity/
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UN WEATHER REPORT: 
CLIMATE CHANGE WOES ARE 

GETTING WORSE
arth’s rising seas and warming weather 
are getting worse and are happening 
faster than earlier. The World Meteoro-
logical Organization (WMO) mentioned 
on Sunday, November 6, 2022 in a note 

as world leaders began gathering for interna-
tional climate negotiations.

The most recent State of the Global Climate 
report is a chronicle of climate chaos, Antonio 
Guterres, the UN Secretary-General, said.

E In the annual climate report, the UN’s weather 
agency mentioned that the rise in the sea level 
in the past decade was double what it had been 
in the 1990s. Besides, since January 2020, the 
sea level has risen higher than that. Since the 
beginning of this decade, the world’s seas have 
increased to five millimetres yearly compared to 
2.1 millimetres in the 1990s.
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The last eight years are the warmest on record

This year’s global mean temperature has been 
estimated to be 1.15 degrees Celsius above the 
average in the pre-industrial era (1850-1900), 
making the eight years (starting from 2015) the 
warmest, the WMO reported

The report titled “WMO Provisional State of the 
Global Climate 2022,” released on Sunday at the 
27th Conference of Parties to the UNFCCC, high-
lighted that the rate of sea level rise has report-
edly doubled since 1993. It has been rising by 
almost 10 mm since 2020 (January) to hit a new 
record high in 2022.

The report mentioned that the past two-and-a-
half years account for 10% of the overall rise in 
the sea level as satellite measurements started 
close to 30 years ago.

https://www.marineinsight.com/shipping-news/un-weather-re-
port-climate-change-woes-are-getting-worse/

The rise in the sea level 
in the past decade was 
double 
“
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CADETS SAY WELL-BEING 
SHOULD BE MANDATORY 
IN MARITIME TRAINING

ellbeing should be a mandatory element of maritime training’ – that was the unan-
imous call from cadets across the Philippines polled at the first Sailors’ Society’s 
wellness and mental health conference designed exclusively for maritime school 
students there.

More than 2,400 aspiring seafarers along with top industry experts took part, with 100 percent of 
those polled adamant that wellness training was vital for cadets.

W
All of those polled also said the conference had 
‘better prepared them for a future career at sea 
and that they would recommend the event to 
other cadets considering a career in the mari-
time industry.

Sara Baade, Sailors’ Society’s CEO, said: “The 
attendance at this conference and the outcome 
of the poll clearly illustrate just how much of 
a priority the colleges and their cadets place 
around wellness and mental health.

At Sailors’ Society, we recognize that today’s 
cadets are tomorrow’s workforce and future 
leaders and that it is vital crew wellness cares 
for right from the start.
“Our thanks go to our gold sponsor, A.M. No-
mikos, who made this event possible.”

The virtual event was the third in a 
ground-breaking series of global Wellness at 
Sea Maritime Schools’ Conferences hosted by 
the international maritime welfare charity, with 
earlier events held in India and Africa. Sailors’ 
Society’s technical partner for all three events 
was The UK P&I Club.

A fourth downloadable event will be available for 
European maritime colleges later this month.

The conferences draw on the charity’s pioneer-
ing wellness training and support program, 
equipping cadets with the tools to manage their 
well-being and knowledge of how to access help 
should they need it.

With a bespoke mix of international and local 
industry experts, they focus on key issues facing 
cadets today, including crises, such as the war 
in Ukraine, and diversity.
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Keynote speaker at the Philippines event, Dr. 
Conrad Oca, President of AMOSUP (Associated 
Marine Officers and Seamen’s Union of the Phil-
ippines), said:

“This cadet conference, organized by Sailors’ 
Society, is an excellent example of just how 
possible it can be to bring industry stakehold-
ers together with a collective commitment to 
champion seafarers’ mental health and general 
wellness – and do this despite the extraordinary 
challenges before and ahead of us.”

Speakers unique to the Philippines conference, 
alongside Dr. Oca, were Mailyn Borillo, Head of 
OSM Philippines; Dr. Maria Gia B. Sison, Head of 
the Wellness Center at Makati Medical Center; 
Atty. Iris Baguilat, President of Dohle Seafront 
Crewing (Manila) Inc.; and Capt Theodoros Gad, 
Crew Training and Development Manager at 
A.M. Nomikos Transworld Maritime Agencies 
S.A.

https://www.marineinsight.com/shipping-news/cadets-say-well-
being-should-be-mandatory-in-maritime-training/
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FATAL FALL  FROM STERN 
MOUNTED LIFEBOAT DAVIT

This crew seemed to do everything right until everything went wrong. Lowering the lifeboat to the 
sea and recovering it without crew on board reduces risks and bad outcomes. Despite this, an un-
safe act with lethal consequences occurred in what appeared to be a secure and safe environment.
 
Some environments appear safe yet they are not so. In this case, the lifeboat was recovered and 
was in its final stowed position. But it was not yet locked in place and the victim was in a precari-
ous location without fall protection. 

bulk carrier was anchored outside a port 
awaiting a berth. During this time, the 
crew was involved in an abandon ship ex-
ercise where the stern-mounted lifeboat 
was lowered to the sea without crew 

members on board. After the sea entry, the lifeboat 
was recovered with the hoisting wire.

Once the lifeboat was back in position on its 
launching ramp, a navigation officer entered from 
the stern door to restore the release system that 
locks the hook onto the securing ring. Another 
officer was crouched down taking photos at the 
door to keep a record of the event, as shown in the 
reenactment photo. 

As the officer inside the lifeboat worked on reset-
ting the release system, he tried to insert the safe-
ty pin; the last step in the reset process. He was unable to fully insert the safety pin, and as he was 
trying to do so the hook was suddenly released and the lifeboat moved down about two meters on 
the ramp. This sudden movement caused the officer at the doorway to lose his balance. He fell to 
the deck six meters below, without a safety harness. 

The victim was transferred by helicopter and ambulance to a local hospital but he was pronounced 
dead by an attending physician. The cause of death was confirmed as brain contusion. 

https://www.nautinst.org/resources-page/202253-fatal-fall-from-stern-mounted-lifeboat-davit.html

A

Lessons Learned
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HOT FUEL OIL 
INCAPACITATES TWO CREW 
FOR MONTHS

he crew on a bulk carrier in port was 
planning a transfer of heavy fuel oil 
from a storage tank to fuel oil settling 
tank no.1 (FOST-1). The fourth engi-
neer and an oiler were tasked with this 

job. For the last six months, the crew had been 
using fuel oil from fuel oil settling tank (FOST) 
no. 2 and service tank no. 2. while FOST-1 and 
its corresponding service tank were kept empty. 
FOST-1 was therefore deemed to be empty by 
the engine crew.

The fourth engineer was directed to open the 
lower manhole of FOST-1 before starting the 
transfer, to verify that no sludge could contami-
nate the bunkers. Before doing this, he checked 
the fuel oil gauge and opened the FOST-1 drain 
valve. Both actions indicated that FOST-1 was 
empty, much as he and the other engine crew 
had previously assumed. He noticed that the 
temperature in FOST-1 was elevated (about 78° 
C), which was unusual for an empty tank, but as-
sumed that heat conducted from adjacent tanks 
accounted for this.

T ‘Without incident, leaving four opposite each 
other still tightened, as shown in the diagram. 
The engineer proceeded to loosen these last 
ones, starting from the bottom nuts. At this 
stage, he noticed a small amount of fuel oil 
seeping out of the manhole. Assuming that 
this was the expected seepage of fuel oil which 
normally remains stuck to the tank sides, he 
continued undoing the nuts. As he loosened 
the last two bolts, fuel oil started to seep out in 
larger quantities. Now concerned about the in-
creasing seepage, he attempted to reinstall and 
retighten the nuts. However, the flow and high 
temperature of the fuel oil spilling on his hands 
and torso were too much for him, and he had to 
abandon the area, as did the oiler helping him.
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Always try to be aware of confirmation bias in your daily work and life; question your assumptions 
and double-check the facts.

Fuel gauges and drain valves can become blocked with sludge and not indicate the correct level of 
fuel or drain as designed. Sounding pipes, which in this case were not fitted to the FOST-1, are an 
efficient and reliable double check on liquid levels within tanks.

Editor’s note: Confirmation bias is a condition whereby a person gives more weight to facts and 
indications that confirm their assumptions while assuming counter-indications are unimportant. 
In this case, the elevated temperature in a supposedly empty tank was discounted, as was the first 
small seepage when loosening the last bolts. The crew was ‘sure’ the tank was empty so they min-
imized signs that indicated otherwise. Yet, it contained about 17 cubic meters of fuel oil before the 
manhole was opened.

Lessons Learned

Two other engine crew, both in the vicinity, were 
alerted to the situation and raised the alarm. 
Both the fourth engineer and the oiler had skin 
burns over the lower chest and abdomen. The 
victims were immediately transferred to the 
vessel’s hospital for first aid and an ambulance 
was arranged to evacuate them to a local hospi-
tal. One victim was discharged from the hospital 
after two months of treatment, and the other 
only after three months of treatment.

After the accident, it was found that the oil level 
gauge and its drain valve were partially clogged 
with sludge. Once cleaned, the oil level gauge 
worked correctly. The fuel level in FOST-1 was 
found to be at the lower edge of the manhole; a 
volume estimated to be nine cubic meters. It is 
estimated that eight cubic meters were lost in 
the engine room.

https://www.nautinst.org/resources-page/202248-hot-fuel-oil-
incapacitates-two-crew-for-months.html
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MUSCULOSKELETAL DISORDERS 
ARE THE NUMBER ONE CAUSE 
OF OCCUPATIONAL INJURIES

n 2020, the BSEE deter-
mined Musculoskeletal 
Disorders (MSD) to be 
the leading cause of 
nonfatal occupational 

injuries, with 157,290 cases 
attributed to strains alone.

The Bureau of Labor Statistics 
of the Department of Labor de-
fines MSDs as musculoskeletal 
system and connective tissue 
diseases and disorders when 
the event or exposure leading 
to the case is a bodily reaction 
(e.g., bending, climbing, crawl-
ing, reaching, twisting), over-
exertion, or repetitive motion. 
MSDs do not include disorders 
caused by slips, trips, falls, or 
similar incidents. Examples of 
MSDs include Sprains, strains, 
and tears; Back pain; Carpal 
tunnel syndrome and; Hernia.

According to the Centers for 
Disease Control and Preven-
tion, musculoskeletal disorders 
are associated with high costs 
to employers such as absen-
teeism, lost productivity, and 
increased health care, disabili-
ty, and worker’s compensation 
costs. MSD cases are more 

severe than the average nonfatal injury or illness. Furthermore, 
the number of MSD injuries is increasing due to repetitive motion, 
overexertion, and awkward lifting and pulling techniques. The po-
tential for strain injuries can be reasonably anticipated as associ-
ated hazards are present in the offshore work environment.

Contributing factors
In that regard, steps must be taken to mitigate the risks of strain 
injuries. The two most applicable contributing factors are Ergo-
nomics and Individual Risk Factors.

• Ergonomic Risk Factors include excessive force loads on the 
human body, extreme repetition, and awkward posture. To 
mitigate the risks associated with ergonomic hazards, engi-
neering, and administrative controls must be appropriately 
evaluated.

I
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• Individual Risk Factors include poor work 
practices, overall health habits, rest and 
recovery, and nutrition and fitness. To miti-
gate the risks associated with individual risk 
factors, employees should be trained in all 
aspects of human performance and ergo-
nomics.

Additionally, implement early intervention pro-
cesses to recognize MSD early warning signs to 
prevent them from developing into an injury.

Ensuring a safe workplace
In particular, putting ergonomic and administra-
tive controls in place, to reduce the risks associated with MSD injury hazards, is part of the compa-
ny’s responsibility to provide a safe workplace for its people. Workplace ergonomics programs can 
aim to prevent or control injuries and illnesses by eliminating or reducing worker exposure to MSD 
risk factors using engineering and administrative controls.
PPE is also used in some instances but it is the least effective workplace control to address ergo-
nomic hazards. Risk factors include awkward postures, repetition, material handling, force, me-
chanical compression, vibration, temperature extremes, glare, inadequate lighting, and duration of 
exposure.

Key Recommendations
BSEE recommends that operators and their 
contractors, where appropriate, consider 
the following:

• Ensure all workers are appropriately 
trained to recognize and mitigate the 
risks of MSD injuries.

• Review OSHA’s ergonomic guidelines 
and implement the Solutions to Control 
Hazards. 

• Review OSHA’s Sprains and Strains in Construction/Pulling Cables video.
• Develop and implement early intervention processes to recognize early MSD warning signs 

to prevent them from developing into an injury.
• Establish evaluation and corrective action procedures to periodically assess the effective-

ness of the ergonomic process, and to ensure its continuous improvement and long-term 
success.

https://safety4sea.com/cm-musculoskeletal-disorders-the-number-one-cause-of-occupational-injuries/
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TURKEY CHANGES IN 
REQUIREMENTS FOR LADEN 
OIL TANKERS TO EVIDENCE  
P&I COVER

urkey’s Ministry of Transport and Infrastructure, General Directorate of Maritime Affairs, 
has advised that from 1 December 2022, vessels carrying crude oil and transiting the 
Turkish Straits must provide an insurance letter from the P&I companies stating the ship 
details, cargo, and voyage and confirming that P&I insurance is valid and inclusive for the 
ship, voyage, and cargo.

This letter must be added to the Sailing Plan 1 (SP-1) report while submitted to the Turkish authori-
ties by ship agents and insurance companies. The letter must be sent by the insurance companies 
or their representatives.

If an illegal commercial act is made or prohibitions are violated before a liability gives rise to a loss, 
or in other cases such as these, damages will not be covered even if the ship has a valid P&I policy.
What is more, recently Turkey decided to increase the cost of transiting ships through the Black Sea 
Straits. Turkey’s annual revenue from the passage through the straits will increase from $40 million 
to $200 million.

The Montreux Convention allows Turkish authorities to increase fees for the lighthouse, evacuation 
of merchant ships, and medical care. From October 7, 2022, Turkey increased the cost of transit 
through the Black Sea Straits, which consist of the Bosphorus and the Dardanelles, by 5 times.

The increase in passage prices was explained by the increase in inflation globally and the decrease 
in the cost of gold.

https://safety4sea.com/turkey-changes-in-requirements-for-laden-oil-tankers-to-evidence-pi-cover/

To increase fees for the 
lighthouse, evacuation 
of merchant ships, and 
medical care.

“
T
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SOME OF OUR NEW PROJECTS

CBT - MENTORING-BASIC 
TRAINING
Mentoring is the art of giving presents. Pres-
ents the expertise of years and knowledge. 
It is also transferring the company culture in 
a structured session. This training gives the 
fundamentals of the concepts with open-ended 
questions to make think of your mentors and 
you as a mentor. Describes the necessary skills 
and prepare the mentor candidate for the prac-
tice. It is also useful for mentees to be on the 
same page during a mentoring project.

CBT-COOK TRAINING
This training is to be implemented for cooks 
who are responsible for the food handling and 
preparation. It is designed to provide continu-
ous training of galley crew in accordance with 
the MLC 2006 Convention requirements. With 
the case studies in the training it is aimed for 
the cooks  to apply what they are learning in 
“real life” scenarios.
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